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Please complete all of the paperwork included in this pack and return it to ScottishSelections@Labour.org.uk by no later than 4pm on 19th August 2021.
Name:
________________________________________
Local Authority
________________________________________
Mobile
________________________________________
Personal Email
________________________________________
Summary of Documents:

	Document
	Description

	SEC Selection Principles
	Provides an introduction to the selection process and outlines the agreed Scottish Executive Committee principles.

	The Role of a Councillor – a Job Description
	Sets out the expectation of a Labour Party Councillor.

	Nomination form for the Panel
	New candidate self-nomination form. This will be considered by the Local Government Committee in the event of you being called for interview.

	Labour Group Register of Interests
	To be competed detailing all employment, directorships, properties, business interests and membership of secret societies.

	Code of Conduct for Local Government Selections
	Governs the conduct of all candidates during the entire selection process.

	Declaration
	Commits each candidate to the standards expected of a Labour candidate and councillor.


SEC Principles of the Selection Process

The next set of local government elections are scheduled to take place in May 2022. 

Selection procedures matter. Responsibilities and expectations of local councillors have increased over recent times, and we need to ensure a high calibre of candidate is available for election. It also is important that we improve the diversity of our councillors to better reflect the communities we seek to serve and the selection procedures have been designed to achieve this. Our councillors need to be in touch with their residents and aware of the important local issues that matter to people. Our councillors need a set of skills to be able to engage with a cross-section of people from partner organisations, business, decision makers, residents and other public agencies.
Communication skills, media awareness, understanding of budgets and financial reports, Consultative arrangements and Public speaking are many of the skills that councillors will need in order to fulfil their tasks. But above all, our councillors need a commitment to the Scottish Labour Party and to their community, and a willingness to engage with people and the local agenda, in order to make a positive difference to people’s lives.

To ensure we select the best candidates, the SEC have agreed the following principles governing these selections:

· Every new candidate should be interviewed by an interview panel of their Local Government Committee (LGC) prior to their adoption on the local Panel. 

· That events take place throughout June and July to encourage new candidates from under-represented backgrounds to come forward for selection.
· That positive action should be taken to improve the percentage of candidates and councillors that are women. Specifically, at least 50% of new candidates should be women, including 50% of new candidates in winnable seats. All woman shortlists and twinning can be used to deliver this.
· That CLP Secretaries and LGCs will be advised of all applicants in their area.
· That selections should be conducted on a staggered basis to ensure there is sufficient staff support throughout.
· That candidates should sign up to a candidate and councillor contract – mandating a high standard expected from representatives throughout the campaign and in their work as a councillor.
· That candidates that fail to adhere to the contract may have their candidacy revoked, following an LGC interview and subject to SEC approval.
The Role of a Councillor – a Job Description

Responsible for:

· representing people as a Scottish Labour Party member of the local council.

· helping to form or scrutinise policies to improve the lives and opportunities of people in the area.

· providing leadership and engaging in partnerships in their community.

· Duties will include representation, policy making, policy review, regulation of services, scrutiny of services, partnership working and consultation.

Key objectives:

· to oversee the work of the council and ensure that quality public services are provided to local people, and that the services continuously improve and give best value. 

· to seek improvements in the social, economic and environmental well-being of the area.

· to participate in community planning and the production of a corporate strategy and vision for the authority.

· to represent and act as an advocate for the people of the ward they represent.

· to provide community leadership and build partnerships with other agencies and organisations in the area.

· to promote the values and policies of the Scottish Labour Party.

Key duties on the council:

· to attend full council, the council executive and/or overview and scrutiny committee(s) and other committee meetings as necessary. 

· to contribute effectively to the work of the council, in line with Labour group policy as appropriate.

· to help to decide service priorities and participate in agreeing and setting a budget, in line with Labour group policy.

· to monitor performance against targets in all areas of the council activity.

· to engage with local residents to consult them, feedback on council. activity, take up their concerns as appropriate and be their voice in the council.

Key duties within the community:

· to develop links with all parts of the community eg visiting schools, meeting local businesses, attending tenants’ meetings, visiting local projects and community groups.

· to conduct regular walkabouts in the ward to identify issues of concern and tackle nuisance eg fly-tipping, graffiti, abandoned cars.

· to promote and represent the council in the local community and on community bodies (eg residents associations).

· to conduct regular surgeries to allow constituents to raise issues of importance or personal concern with their elected representatives.

· to take action on issues raised by constituents and lobby for resources for the ward within the constraints of the group’s overall priorities and financial strategy for the council.

· to attend local community events on a regular basis.

· to support consultative arrangements organised by the council in the ward and its locality.

· to provide regular newsletters and letters to help build relationships with the residents the councillor is elected to serve.

· to promote Labour’s values and represent the Labour party locally.

Key duties within the Labour group:

· to participate actively in Labour group meetings and contribute to effective decision-making. 

· to assist in the formulation of the Labour group’s strategies and policies, within a framework of national Scottish Labour Party policy.

· to be a part of the Labour team working to deliver Labour’s policies locally.

· to support regular campaign and communications in the local community, raising the profile of Labour and its work for local residents.

· to be an ambassador for the Scottish Labour Party.

Key duties within the CLP/Branch:

· to attend branch and CLP meetings and report and consult on all council activity undertaken.

· to campaign with local members on local issues. 

· to support policy discussion within the Scottish Policy Forum.

· to recruit new members and mobilise existing ones into action.

· to build a healthy party locally.

· to campaign actively in all parliamentary and local elections.
Nomination for the Panel of Local Government Candidates for 
	Name – Last
	

	Name – First
	

	Membership Numb
	
	Years Membership
	

	Trade Union
	
	Years Membership
	

	Date of birth
	
	
	

	If selected, are you intending to stand as a Scottish Labour and Co-operative Party Candidate? 
	

	Address
	


	Please list all personal social media accounts, websites or blogs that you currently operate. Failure to list all accounts may result in your removal as a candidate at a later date.
	

	Telephone (day)
	
	Telephone (eve)
	

	Email
	

	Please provide information about your activities in the Labour and trade union movement (including experience of election campaigns, policy forums or offices held)
	


	Please provide information about your activities in your community (eg voluntary sector, governing body, regeneration boards etc)
	


	Please provide information about any previous or current experience of public office or candidature
	


	What contribution do you feel would make as a Labour councillor?
	


	Please also write a short personal statement in support of your application.
	



*Please use an additional page if required
Labour Group Register of Interests 2021/22
Clause 13.II.2.A.i of the Labour Party rules requires Labour groups to maintain a register of interests. Completion and maintenance of this register is a condition of membership of the Labour group. 

Labour councillors and group observers are required to complete this form and return it to the Chief whip of the Labour group. If your interests change, you must complete a new form immediately and return it to the Chief whip.  This form is for the use of the whip or another group officer only in ensuring that all group members have registered all their interests with the monitoring officer and that they comply with the requirement to declare those interests as appropriate with the consequent impact on their ability to participate in debate and voting. Any questions relating to this group register should be referred to the chief whip, or if concerning him or her, to the group secretary.

	Name
	 

	Labour Group
	 

	Signature and date
	 

	Please list all your paid employments including directorships, partnerships, self-employment and fee-earning consultancies.

	


	Please list all land and property owned (freehold or leasehold) or rented in the area of the authority.

	


	Please list the names of companies in which you have an interest greater than one per cent of the issued share capital.

	


	Please list the names of any societies and organisations (other than council appointments) of which you are a member including, for example, Working Men’s Clubs, Co-operative and other Friendly Societies, and religious and secular organisations (e.g. Masonic and Orange Lodges, Knights of St Columba)

	



· I recognise that the Labour Party expects and requires its representatives to uphold the highest standards of integrity and probity in public life.

· I have completed and kept up-to-date the statutory register of interests held by the council and will ensure that it is amended promptly if my interests change.

· I am familiar with the local Code of Conduct adopted by this council and agree to be bound by it in all my actions. I have undertaken training in implementing the Code, or will do so when it is offered.

· I enclose my entry for the Labour group’s register of interests, which I confirm is an accurate record. I will ensure that it is amended promptly if my interests change. I recognise that the Labour Party’s requirements for registration of interests may go beyond those required for the statutory register.

· I recognise that the onus is upon me to register and declare interests with the council and to take the appropriate action. I am familiar with the concepts of personal and prejudicial interests as defined in the Code of Conduct and how I should act in each case.

· I recognise that I am obliged to have regard to any relevant advice from the authority’s chief finance officer or monitoring officer about my ability to participate in taking any decisions. I will seek that advice where necessary, and also undertake to seek and take account of advice from the chief whip or other Labour advisers nationally or regionally if I am in doubt about my role in decisions. 

Name: 

Council:

Signed:

Code of Conduct for Local Government Selections

· This code of conduct has been produced for all potential candidates in the selection of candidates for the 2022 Local Government elections in order to assist the smooth running of all stages of the process.  

· No materials calling for support in the selection process will be produced or distributed by or on behalf of any individual prior to the publication of the timetable for selections in {name of local authority}. 

· Following publication of the timetable, potential candidates who are on the approved panel of candidates are entitled to a list of eligible members for a ward they express an interest in standing in. This will be provided by the Ward Procedural Secretary upon request.
· The list of eligible members is supplied solely for the purposes of the current selection/election campaign of the aspiring candidate to which it is supplied and is not transferable to any other campaign or person or for any other use whatsoever. Use of the list for any other purpose will lead to disqualification as an aspiring candidate and potential further disciplinary action.  The selling or providing a list for commercial purposes will lead to automatic exclusion from the party for five years.

· Each candidate is permitted to send one general item of posted material and no more than two general emails to each member. 

· No potential candidates or persons acting on behalf of any potential candidate will use their own material or access to publicity to disparage any other potential candidate.

· Subject to public health requirements, canvassing is specifically allowed following publication of the timetable and from this period onwards potential candidates may approach members personally or by telephone to seek their support. Contact with members must not be carried out in a manner likely to cause offence or be seen as applying pressure to any member. 

· No financial inducement or inducement in kind may be offered to attempt to secure support.

· Only designated officers will be authorised to issue statements to the media about any aspect of the selection procedure, and then only after consultation with appropriate senior Party Officers. This does not preclude potential candidates undertaking press, Radio or TV interviews on other matters, though under no circumstances should any potential candidate disparage any other potential candidate.

· Party staff will not use or abuse their position, Party resources or time in the process of an internal selection or election so as to further the interests of themselves or their personal preferred candidate(s).  This does not preclude normal contact or general conversation undertaken in their capacity as a member of the Party.  The General Secretary is answerable to the SEC for the conduct of staff in all internal elections.

· Once a potential candidate has declared an interest in an elected position s/he cannot attend the part of any meeting that is dealing with selection business of the ward in question, unless specifically invited in their role as a potential candidate. 

· No potential candidate or members acting on her/his behalf will interfere with or put under duress any member in regard to how they vote at any stage during the process.

· Potential candidates (and those making donations of money or in kind to their selection campaign) are regulated by the Political Parties, Elections & Referendum Act and are required to comply with the provisions on accepting and reporting of donations of £500 or more. Contact the Compliance Unit for more information.

· Any member breaching this code of conduct or knowingly allowing others to do so on her/his behalf will be liable for disciplinary action. The SEC will not hesitate to use its powers of disqualification and suspension to impose sanctions to enforce the code.

Name: 

Council:

Signed:

DECLARATION
· I will declare to the interviewing panel any matters in my political or personal record which, if revealed, could publicly embarrass the Labour Party or affect public confidence in my position as a representative.

· I have read and understood SEC note concerning the statutory and party requirements on the registration and declaration of interests and the local code of conduct adopted by ___________________. I agree to be bound by the requirements in the advice note once elected.  I have completed a statement of my interests and this is attached. 

· I have read the “Qualifications and disqualifications for being a Labour councillor/candidate” (available from LGC) and know of no legal reason or party rule which would prevent me from being a Labour candidate or elected as a councillor in the 2022 local elections.  I understand that the Labour Party’s code of conduct requires me to declare membership of allegedly secret organisations such as the Freemasons, Knights of St Columba etc.

· As a potential candidate in the local government elections for__________________in 2022, I authorise the Council’s chief executive to provide any information about my current dealings or standings with the council, which may include financial records as he/she considers appropriate, to the chief whip of the Labour group, whether or not the provision of such information would otherwise be exempt from disclosure under the provision of the Data Protection Act 1998 or any other relevant legislation. 

· I declare that on becoming elected as a councillor, I shall ensure that my Labour Party membership subscription is paid by direct debit at the standard rate, and a 2% elected representatives levy is pad to the party from my salary.

· I accept nomination, as set out above, and agree to accept the provisions relating to selection and candidature set out in the party’s rules and expectations of a Labour Councillor and those set out in the job description. If elected, I agree to join the Labour group on _________________ and abide by its standing orders and the provisions of the national rules of the Labour Party, and join the Scottish Association of Labour Councillors.

Signed: 
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